
COMPANY POLICY 

It is the policy of this Company to take applications only when we have a specific position to be 

filled in the area of tuckpointing, guniting, and specialty sealant application. 

We feel that it would be an unnecessary waste of an applicant's time to complete an application 

for employment unless they are advised that a position or positions are available and that the 

applicant has skill in the areas listed above. 

However, if the applicant feels that he or she has the necessary skills to be considered for 

employment, we would welcome his or her completion of the employment form attached. 

Further, it is the policy of this Company to retain employment applications for a period of 12 

months from the date of completion. After 12 months, the application shall be discarded. If the 

applicant has not been contacted during that 12-month period and wishes to reapply, he or she 

must come to this Company's office and complete a new form. 

It is also the policy of this Company to provide a "Drug Free Work-Place" for our employees. In 

keeping with this policy, a condition of employment is that every applicant for employment who 

has successfully completed the initial screening process through receipt of a job offer will be 

required to consent to and participate in and pass a Substance Abuse Screen (drug test). The 

results of the Substance Abuse Screen will be evaluated. Failure to pass the screen or failure to 

submit to the screen will result in withdrawal of the conditional job offer and denial of 

employment. 
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